North Carolina s Right-To-Work Law

North Carolina General Satute Chapter 95, Article 10
Declaration of Policy asto Labor Organizations

895-78. Declaration of public policy.

The right to live includes the right to work. The
exercise of the right to work mug be protected and
maintained free from undue restraints and coercion.
It is hereby declared to be the public policy of
North Carolina that the right of persons to work
shdl not be denied or abridged on account of
membership or nonmembership in any labor union
or labor organization or asociation. (1947, ¢.328,
sl)

§95-79. Certain agreements declared illegal.
Any agreament or combination between any
employer and any labor union or labor organization
whereby persons not members of such union or
organization shdl be denied the right to work for
sad employer, or whereby such membership is
mede a condition of employment or cortinuation of
employment by such employer, or whereby any
such union or organization acquires an employment
monopoly in any enterprise, is hereby declared to
be agang the public policy and an illegd
combination or conspiracy in redraint of trade or
commerce in the State of North Carolina. (1947,
c.328,s2)

§95-80. M embership in labor organization as
condition of employment prohibited.

No person shdl be required by an employer to
become abdain or refrain from membership in any
labor union or labor organization as a condition of
employment or continuation of employment. (1947,
€.328, s5)

895-81. Nonmembership as condition of
employment prohibited.

No person shdl be required by an employer to
abgan or refran from memberdhip in any labor
union or labor organization as a condition of
employment or continuation of employment. (1947,
c.328, s5)

895-82. Payment of dues as condition of
employment prohibited.

No employer shdl require any person, as a
condition of employment or continuation of
employment, to pay any dues fees or other
charges of any kind to any labor union or labor
organization. (1947, ¢.328, s5.)

895-83. Recovery of damages by persons
denied employment.

Any person who may be denied employment or be
deprived of continuation of his employment in
violation of G.S. 95-80, 95-81 and 95-82 or of
one of such sctions sl be entitled to recover
from such employer and from any other person,
firm, corporation, or asociation acting in concert
with him by appropriate action in the courts of this
State such damages as he may have sugtained by
reeon of auch denid or deprivation of
employment. (1947, ¢.328, s6.)

895-84. Application of Article.

The provisons of this Article shdl not apply to any
lawful contract in force on the effective date hereof
but they shdl apply in al regects to contracts
entered into thereafter and to any renewa or
extenson of any exiding contract. (1947, ¢.328,
S7.)



